Dear Senators PATRICK, Martin, Schmidt, and
Representatives HARTGEN, Anderson, King:

The Legislative Services Office, Research and Legislation, has received the enclosed rules of the

Department of Administration:

IDAPA 38.03.01 - Rules Governing Group Insurance - Temporary and Proposed (Docket No.
38-0301-1501).

Pursuant to Section 67-454, Idaho Code, a meeting on the enclosed rules may be called by the
cochairmen or by two (2) or more members of the subcommittee giving oral or written notice to Research
and Legislation no later than fourteen (14) days after receipt of the rules' analysis from Legislative
Services. The final date to call a meeting on the enclosed rules is no later than 09/22/2015. If a meeting is
called, the subcommittee must hold the meeting within forty-two (42) days of receipt of the rules' analysis
from Legislative Services. The final date to hold a meeting on the enclosed rules is 10/20/2015.

The germane joint subcommittee may request a statement of economic impact with respect to a
proposed rule by notifying Research and Legislation. There is no time limit on requesting this statement,
and it may be requested whether or not a meeting on the proposed rule is called or after a meeting has
been held.

To notify Research and Legislation, call 334-4834, or send a written request to the address on the

memorandum attached below.
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Legislative Services Oflice
Idaho State Legislature

Eric Milstead Serving Haho' s Glizen Legialafiure

Director
MEMORANDUM
TO: Rules Review Subcommittee of the Senate Commerce & Human Resources Committee and the

House Commerce & Human Resources Committee
FROM: Legislative Research Analyst - Elizabeth Bowen

DATE: September 02, 2015
SUBJECT: Department of Administration

IDAPA 38.03.01 - Rules Governing Group Insurance - Temporary and Proposed (Docket No. 38-0301-
1501)

The Department of Administration submits notice of temporary and proposed rulemaking at IDAPA
38.03.01. The temporary and proposed rule revises the definition of "eligible active employee," adds defi-
nitions for "seasonal employee" and "part-time employee," and removes the definition of "Medicare coverage
gap," which the Department has deemed obsolete.

According to the Department, the Governor has found that temporary adoption of the rule is appropriate
to provide clarity, prevent confusion, and conform the rule to federal law. Negotiated rulemaking was not
conducted. There is no anticipated impact on the state general fund. The Department states that the rule is
authorized pursuant to Section 67-5761, Idaho Code.

cc: Department of Administration

Jenifer Pike

Mike Nugent, Manager Cathy Holland-Smith, Manager April Renfro, Manager Glenn Harris, Manager

Research & Legislation Budget & Policy Analysis Legislative Audits Information Technology
Statehouse, P.O. Box 83720 Tel: 208-334-2475

Boise, Idaho 83720-0054 www.legislature.idaho.gov



IDAPA 38 - DEPARTMENT OF ADMINISTRATION
38.03.01 - RULES GOVERNING GROUP INSURANCE
DOCKET NO. 38-0301-1501
NOTICE OF RULEMAKING - TEMPORARY AND PROPOSED RULE

EFFECTIVE DATE: The effective date of the temporary ruleis July 1, 2015.

AUTHORITY: In compliance with Sections 67-5221(1) and 67-5226, |daho Code, notice is hereby given that this
agency has adopted a temporary rule, and proposed rulemaking procedures have been initiated. The action is
authorized pursuant to Section 67-5761, 1daho Code.

PUBLIC HEARING SCHEDULE: Public hearing(s) concerning this rulemaking will be scheduled if requested in
writing by twenty-five (25) persons, a political subdivision, or an agency, not later than September 16, 2015.

The hearing site(s) will be accessible to persons with disabilities. Requests for accommodation must be made no
later than five (5) days prior to the hearing, to the agency address below.

DESCRIPTIVE SUMMARY: Thefollowing is the required finding and concise statement of its supporting reasons
for adopting a temporary rule and a nontechnical explanation of the substance and purpose of the proposed
rulemaking:

Revises the definition for eligible active employee, adds definitions for seasonal employee and part-time
temporary employee and removes obsol ete definition.

TEMPORARY RULE JUSTIFICATION: Pursuant to Section 67-5226(1) (c), |daho Code, the Governor has found
that temporary adoption of the rule is appropriate for the following reasons:

The addition of the definitions confers a benefit to the industry by clarifying the rule and eliminating confusion
for HR staff and employees by conforming the language in the rules to the language used in the insurance contracts.

FEE SUMMARY: The following is a specific description of the fee or charge imposed or increased:
No fee or chargeis being changed or imposed through this rulemaking.

FISCAL IMPACT: The following is a specific description, if applicable, of any negative fiscal impact on the state
general fund greater than ten thousand dollars ($10,000) during the fiscal year:

Thereis no fiscal impact from the rule change.

NEGOTIATED RULEMAKING: Pursuant to Section 67-5220(2), Idaho Code, negotiated rulemaking was not
conducted because the proposed rule change will provide conformity with federal law.

INCORPORATION BY REFERENCE: Pursuant to Section 67-5229(2)(a), Idaho Code, the following is a brief
synopsis of why the materials cited are being incorporated by referenceinto thisrule:

No documents are being incorporated by reference into this rule.

ASSISTANCE ON TECHNICAL QUESTIONS, SUBMISSION OF WRITTEN COMMENTS: For assistance
on technical questions concerning the temporary and proposed rule, contact Keith Reynolds at (208) 332-1826.

Anyone may submit written comments regarding the proposed rulemaking. All written comments must be
directed to the undersigned and must be delivered on or before September 23, 2015.

DATED this 10th Day of August, 2015.
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DEPARTMENT OF ADMINISTRATION Docket No. 38-0301-1501
Rules Governing Group Insurance Temporary & Proposed Rule

Keith Reynolds,

Deputy Director / CFO
Department of Administration
650 W. State St.

PO Box 83720

Boise, |daho 83720-0013
Phone: (208) 332-1826

Fax: (208) 334-2307

THE FOLLOWING ISTHE TEMPORARY RULE AND THE PROPOSED TEXT
OF DOCKET NO. 38-0301-1501
(Only Those Sections With Amendments Are Shown.)

011. DEFINITIONS.

01. Child. Child includes a natural child, stepchild, adopted child or child in the process of adoption
from the time placed with the eligible active employee or eligible retiree. The term also includes a child legally
dependent upon the eligible active employee, the eligible active employee’s spouse, the eligible retiree or the eligible
retiree’s spouse for support where a normal parent-child relationship exists with the expectation that the eligible
active employee or eligible retiree will continue to rear that child to adulthood. The definition does not include a child
where one or both of that child’'s natural parents live in the same household with the eligible active employee or
eligibleretiree, as a parent-child relationship is not deemed to exist even though the eligible active employee, eligible

retiree or their spouses provide support. (3-29-10)
02. Date of Hire. Thefirst day an individual begins work for the state or his employer. (3-29-10)
03. Director. The director of the Department of Administration. (3-29-10)
04. Eligible Active Employee. An officer or employee of a state agency, department or institution,

including a state official, elected official or employee of another governmental entity which has contracted with the
state of Idaho for group msurance coverage who is workmg twenty (20) hours or more per week, and whese-term-of
ve-enths who is not classified by their emplover as a seasonal

empl ovee or apart-ti me temporarv emplovee 3-29-10)(7-1-15)T
a Seasonal Employee. An employee in a position for which the customary annual employment is six
(6) months or less. (7-1-15)T
b. Part-Time Temporary Employee. An employee who is expected, at the time of hire, to work twenty
(20) hours or more per week but [ess than thirty (30) hours per week, and whose term of employment is not expected
to exceed five (5) consecutive months. (7-1-15)T
05. Eligible Dependent of an Eligible Active Employee. An eligible dependent of an eligible active
employee who is enrolled in group insurance, is a person who is any of the following: (3-29-10)
a. The spouse of an eligible active employee. (3-29-10)
b. A child up to the age of twenty-six (26) of an eligible active employee or an €ligible active
employee's spouse. (7-1-14)

06. Eligible Dependent of an Eligible Retiree. An eligible dependent of an eligible retiree who is
enrolled in group insurance, is a person who is any of the following: (3-29-10)
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DEPARTMENT OF ADMINISTRATION Docket No. 38-0301-1501

Rules Governing Group Insurance Temporary & Proposed Rule
a. The non-Medicare-eligible spouse of an ligible retiree. (3-29-10)

b. A child up to the age of twenty-six (26) of an eligible retiree or an eligibleretiree’s spouse.(7 1-14)

07. Eligible Retiree. A person who is any of the following: (3-29-10)

An officer or employee of a state agency, department or institution, including state and €lected

officials, who retired on or before June 30, 2009, and who is not Medicare eligible. (3-29-10)
b. An officer or employee of a state agency, department or institution, including state and elected
officials, who meets all of the following: (3-29-10)
i He retires after June 30, 2009, and retires directly from state employment. (3-29-10)

ii. Heisnot Medicare eligible. (3-29-10)

iii. He was hired on or before June 30, 2009, and has at |east twenty thousand eight hundred (20,800)
credited state service hours on or before June 30, 2009, is reemployed, reelected or reappointed after June 30, 2009,
and accrues an additional six thousand two hundred forty (6,240) continuous credited state service hours.  (3-21-12)

C. A person receiving benefits from a state of Idaho retirement system who has at least twenty
thousand eight hundred (20,800) credited state service hours in a state of Idaho retirement system, and who is not
Medicare eligible. (3-21-12)

08. Group Insurance. Medical, dental, vision, life, disability and other types of insurance coverage
provided through a carrier who has contracted with the Office of Group Insurance to provide such insurance to
eligible active employees, eligible retirees and their dependents. (3-29-10)

09. Health Care Coverage. Medica insurance coverage provided through a carrier who has
contracted with the Office of Group Insurance to provide medical insurance to eigible active employees, digible
retirees and their dependents. (3-29-10)

130. Medicare Eligible. A person who is age sixty-five (65) or older and qualifies to receive Medicare.
(3-29-10)
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